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Dist. 34 Plans $3.2 Million In Cuts

Union Feels Shut Out Of Process Administration Claims Transparency
By ohtadmin | on February 08, 2012

By TOM ROBB Journal & Topics Reporter
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Glenview Elementary School Dist. 34 officials put together $3.2 million in specific cuts presented at a school board meeting Monday.

More than 100 people were in attendance at Monday’s Dist. 34 meeting reacting to the administration’s cost cutting proposal first released
Friday. So many people attended the meeting it was moved from the district administration building to neighboring Westbrook School’s

gym.
Proposed cuts to find $3.2 million in savings in next year’s budget include:

« increasing class sizes by one student by moving from a hard class size cap to a target maximum student level;

Glenview Dist. 34 Hires 2 Interim Superintendents

By ohtadmin | on June 01, 2016

By TOM ROBB Journal & Topics Reporter
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Glenview Elementary School Dist. 34 board members hired two interim superintendents to
replace outgoing Supt. Mike Nicholson at their Tuesday, May 31 board meeting. A new
superi dent is exp d to be in place by July 1, 2017.

Contracts were awarded to Griff Powell and Patricia Wernet to serve as interim
superintendents for the 2016-2017 school year officially starting July 1.

Dist. 34 School Board President Cathe Russe described Powell and Wernet as a “dynamic duo
that will ensure that the 2016-2017 school year is a success.”

Nicholson will step down June 30 as superintendent, transitioning to a new position in the
district as executive director of lytics and i ional support through Dec.
31, 2016, after which he would no longer be employed by the district.
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As a District, what have we done well in the past year that we should continue doing? What can we do together to make next year

successful for students, staff and families?
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™ in Review

[ Attea

G Springman
[] Glen Grove
[] Hoffman

[ pleasant Ridge

D34 ParentConnect Presentations & Discussion Groups: The Year

1. What District 34 schools do your children attend? (please select all that apply)

[] Henking
D Lyon
(] Westbrook

[] D34 Early Childhood Program at
Westbrook

[] No children in D34 schools

* ©

438

Participants exyg
thoughts

Cypryynibj, apraH cypaniuax Tyxan auar
axaac aBax cypanraa (MoHron)

©uurgep [lyYPrHitH yAMPANAryyAsIH TAHWALYYACaH HAMPLIH TONOBAGNTHIAK
XyBUN6apyyAbIH Tanaap Bo0BCPONbIM YAMPAAX 30B16N XaNaNL38. BAra3p XyBunbapyya
60NOH TIArIIPHIAH yH 6onox yin MaHain
KWATHYYA, OIOYTHYYA, LT IXMAH OPOILOOTONrO0P 6ONOBCHYYACAH IoM. YAPASX
308116/, 3axMpraanbixan 2020-2021 oHst VAH KUK

[yyCaxaac eMHe ILar IXHiiH HIMINT OPONLOOT aBaX WAAPANATaTa XK Y39XK GaitHa.
BHaxyy 4yXan OPONLOOT XaHraxbIH TyNA Ta AapaaXxs cyaanraar 6erneHo vy.

9D CYAanraanp OrcoH TaHbl XapHNT MPOX HaMap TaHbi XYYXO/ 9H3 TONOBNEreeHHit
[Aaryy ABHa raCOH aMNanT 61w 1oM. HapuiABYWICaH TONEBNOree FapCHbl Aapaa 6uA TaHs!
XYCONTWAr aBax 601HO. THAMIIC IHIXYY TONOBNOree Hb TaHbl CyanraaHa opyyncas
XYBb HIM3P33C XamaapHal YAUPAaX 30876N 7-P CapbiH 27-Hbl XypaniaaHaap HaMpbin
TeNeBNGNTHItH LCHIIH WHAABIP raprax apra XIMKIor aBaxaap TeNeBNEX GaitHa.

Tawp acyyx syiin 6aitsan Cathy Kedjidjian-rait xon600 6apuia yy
(ckedjidjian@glenview34.org).

& ckedjidjian@glenview34.org (not shared) Switch account &

Tanbl xyyxaf, 2020-2021 OHbI XMY33NHIAH XKNA aNb CYPryynbAa cypanuax 8a?
O Attea
[ clenGrove

[ Henking

Yoga Interest Survey

istrict/school organized yoga classes? Are there other wellness
uld like the district to consider? Please take two minutes to answer

34.0rg Switch account [

orded when you submit this form

te in a yoga class through your school?

deal time?
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Black
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2017-2018
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ACCESS for English Learn

Asian

Two or More
2.3%
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Student Diversity

Hispanic
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Two or More
3%

Listening

Speaking

Reading

B 3d

A ;| I 4th Grade
' 5th Grade
' M 6th Grade

B 7th Grade
M 8th Grade

PARCC Academic Achievement

PARCC Math Student Groups 2015-2017 M
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Languages Spoken in the Home

038888

Spanish

Mongolian

Korean

Polish

Russian
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osB8s883888







important.
loved.
valued.
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Focus Forward Together
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Mission

Empower all learners to:
Aspire to reach their highest potential
Explore their passions and interests
Discover their pathway to success

Glenview District 34 2019-2024 Strategic Plan

Goals

Strategles

Suggested Measures

Student Success & Well-Being:
Provide a comprehensive
education that supports deep
learning and social-emotional
growth.

—

s Redefine student success to open doors for
students to explore varied pathways

» Ensure articulation and programming that

facilitates smooth social, emotional, and

academic transitions from school to school

Use data to provide differentiated

instouctionto aeet the academic neede of

e Early learning readiness

+ Student growth and
achievement in
reading, math and
social-emotional
learning

s Achievement ganc

Mission

Empower all learners to:

Aspire to reach their highest potential

Explore their passions and interests

Discover their pathway to success
Connect with each other, the community, and the world

and needs O

e Demonstrate pride in and understanding of the Estnct's work, successes, opportunities,

Core Values

for our community.

learners.

District 34's core values guide behaviors, actions and decisions.

Growth & Aspirations: We are forward-focused on the academic and social-emotional
growth of students and the professional growth of staff, and on creating the best future

Diversity, Inclusion & Equity: We embrace and welcome the differences of each
member of our community and provide equitable resources to meet the needs of all

Relationships & Respect: We build collaborative, respectful relationships through trust,
open communication, and shared responsibility and accountability.
Stewardship: We are diligent stewards of our resources.

extended learning
opportunities for students.

so all community members can understand
District programes, initiativesand
performance

Increase partnerships to provide students
with authentic learning experiences,
service-learning opportunities, and exposure
to career pathways

= Parent satisfaction
Parent engagement
Community
satisfaction
Community and
volunteer partnerships

Besource
Demonstrate effective and
responsible use of resources.

Address aging facilities and deferred
maintenance to provide safe, clean, and
well-maintained facilities

Equitably and responsibly allocate resources
of time, space and scheduling to enhance
programming and best instructional
practicesand meet the needs of all learners

e ISBE annual
recognition status
Annual audit

Annual budget
Condition of facilities
Long-range facility plan
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http://www.youtube.com/watch?v=eTZTuusUVI4
http://www.youtube.com/watch?v=eTZTuusUVI4




Tweet

Megan Chin
@MeganChin_D34

D34 SWAG SHOP



https://d34swag.com/
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#WeAreD34 & We Share It!

#WeAreD34 and we had the best time this morning giving high-fives with
@GlenviewlLPD at @HenkingSchool! #HenkingRocks

@ Glenview District 34 @ @glenview34 - Mar 18

Matt Silverman ¥
@msilverman1

RT @CiskeSays: Review stations to
wake up our spring break brains
#WeAreD34
pic.twitter.com/rvN2SneTmR

View insights Boost post
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@D Liked by atteaflyersd34 and 26 others
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Core Values
District 34's core values guide behaviors, actions and decisions.

Growth & Aspirations: We are forward-focused on the academic and social-emotional
growth of students and the professional growth of staff, and on creating the best future
for our community.

Diversity, Inclusion & Equity: We embrace and welcome the differences of each
member of our community and provide equitable resources to meet the needs of all
learners.

Relationships & Respect: We build collaborative, respectful relationships through trust,
open PTOTIICATION, ang Shar untability.

Mship: We are diligent stewards of our resources

Goals

Strategies

Suggested Measures

Student Success &

Provide a comprehensive
education that supports deep
learning and social-emotional
growth.

Redefine student success to open doors for
students to explore varied pathways
Ensure articulation and programming that
facilitates smooth social, emotional, and
academic transitions from school to school
Use data to provide differentiated

.

s Early learning readiness

» Student growth and
achievement in
reading, math and
social-emotional
learning

ST O IO T T T e T e e T T e T S O
each learner, improve overall growth and
- x f aps
e Provide opportunities for the earliest
learners to establish a strong academic and
social-emotional foundation

e Address aging facilities and deferred
maintenance to provide safe, clean, and
well-maintained facilities

of time, space and scheduling to enhance
programming and best instructional
practices and meet the needs of all learners

‘provide consistent,

learning, and shared leadership

instruction to meet the academic needs of ® Achievement gaps
each learner, improve overall growth and » Student satisfaction
achievement, and narrow achievement gaps | # Student attendance

+ Provide opportunities for the earliest ® Student engagement

s learners to establish a strong academicand | e Co-curricular
social-emotional foundation participation

» Foster a positive climate, culture and » Staff performance
competitive compensation to attract, » Staff retention
support, and retain high-quality staff » Staff satisfaction

+ Maximize the return on the investment of « Staff compensation
resources for staff collaboration, professional |  Certifications in

identified areas of need

impactful instruction. + Create innovative opportunities that allow » Staff diversity
students and teachers to co-facilitate and
explore their interests, use technology, and
interact with problem-based, real-world
application
i
a
a
Parent & Community « Provide parents with tools, resources, and « Parentand community
Partnerships:Build strong relevant, consistent information to connect awareness of District

partnerships with families and
the community to createa
system of care, support, and
extended learning
opportunities for students.

with the school and support their child's
progress

Ensure clear and accurate communication
so all community members can understand
District programs, initiatives and
performance

Increase partnerships to provide students
with authentic learning experiences,
service-learning opportunities, and exposure
to career pathways

.

.

initiatives, successes,
opportunities and
needs

Parent satisfaction
Parent engagement
Community
satisfaction
Community and
volunteer partnerships

e Equitably and responsibly allocate resources —

responsible use of resources.

= Address aging facilities and deferred
M, aintenance to provide safe, clean, and
well-maintained facilities

Equitably and responsibly allocate resources
of time, space and scheduling to enhance
programming and best instructional
practices and meet the needs of all learners

ISBE annual
recognition status
Annual audit

Annual budget
Condition of facilities
Long-range facility plan




DISTRICT 34
BUILDING FUTURE

Thank You, Glenview!

District 34 Referendum Results
Yes: 65% No: 35%

Source: www.cookcountyclerk.com/election-results




glenview34.org/building-future

Building Future: Referendum Progress

glenview34.0org/FDK

Primary School

-

Explore Full-Day Kindergarten in D34!

Full Day Kindergarten in District 34 (J lad FuIl-IJay Kindgrgarten in Bmlmg e
- Share ¢ District 34 will empower \ gFu ins ; L
learning through an | S0 o B

equitable, inclusive and | S ™4 ey . E

nurturing environment
focusing on the whole child,
allowing for a balance of DID YOU KNOW?

social-emotional i construction

: e
development and academic View School Referendum Progress 23 e m
growth. —

REGISTRATION
NOW OPEN







the leader in school communication

nsgpra

https://www.nspra.org/strategicplan

Mission: The National School Public Relations Association is the Focus Areas: Brand
leader in developing professionals to communicate strategically, Identity,
build trust, and foster positive relationships in support of their Membership,
school communities. Systems, Programs
2021 2021 2021 2022 2022 2023 2023 2023 2024 2024
GOAL: Be known as the leader in school communications
Objective: Analyze credibility and value of current brand |Persons Budget
Responsible Impact Notes el
Strategies
1.1.1 Conduct research of members and potential members Executive Director, Completed Staff time
Associate Director
1.1.2 Identify and launch brand creation team Executive Director, Completed Staff time
Associate Director
1.1.3 Create and finalize brand architecture Executive Director, Completed Logo
Associate Director design/other
assets
Objective: Ensure all marketing, programming and other |Persons Status Budget
plans propel NSPRA to a more influential brand identity | Responsible Impact Notes [ e
Strategies
1.2.1a Develop brand standards Executive Director Completed Staff time
1.2.1b Ensuring alignment of Seminar, membership marketing, Executive Director, Ongoing D D D D D D D
programs and services with brand Associate Director,
Communication
Specialist
1.2.2 Establish brand identity analytics to measure outcomes Executive Director, Staff time D
Associate Director
1.2.3 Build/strengthen relationships with other national Executive Director, Ongoing Staff time ’
associations Associate Director




sssoQooOOQ

o




the leader in school communication

nspra

@ Ilg%j'@ﬁ mlnllabs

oy mentor% ...
academy match ADERSHIP IN

COMMUNICATION PROGRAM

POWER HOUR

communication tactics and best practices

I

nSPra L 4
#KK12PRChat |

The Critical Need for Verification and Dedicated

Reportmg Proeesses




allaboard:

ADESTINATION
SUCCESS s
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[llinois Chapter of the

National School Public Relations Association
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And inthe end, thelove you take

is equal to thelove you make.

BeAjies







Think of it later? Email
ckedjidjian@glenview34.org



