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ALL THINGS DATA
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Annual Performance 
Report (APR) 

The APR consists of two parts under MSIP 6: the 
Performance score and the Continuous Improvement 
score. MSIP 6 incorporates these two components with 
the following weight, scored out of 200 points total.
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Annual 
Performance 
Report (APR)

The APR consists of two parts under MSIP 6: the Performance score 
and the Continuous Improvement score. MSIP 6 Accreditation will 
incorporate these two components with the following weight in the 
2023-24 APR:

APR = Performance Score (140 pts) + Continuous 
Improvement Score (60pts)
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2023-24 APR Scoring Table
Academic Achievement: Status ELA Math Science Social Studies Subtotal

All Students Points Possible 12 12 4 4 32

Student Group Points Possible 6 6 2 2 16

Academic Achievement: Growth ELA Math Science Social Studies Subtotal

All Students Points Possible 12 12 4 4 32

Student Group Points Possible 6 6 2 2 16

Success-Ready (Performance)

Possible Points 20 20

Graduation Rate

Possible Points 20 20

Follow-Up

Possible Points 4 4



PERFORMANCE 
SCORE



Performance Score
Percentage of Overall Score

Achievement: Status 24%

❏ Overall (All Students)
❏ Student Group

16% (subset percentage of 24%)
8% (subset percentage of 24%)

Achievement: Growth 24%

❏ Overall (All Students)
❏ Student Group

16% (subset percentage of 24%)
8% (subset percentage of 24%)

Percentage of Overall Score

Success-Ready 10%

Graduation Rate 10%

Follow-up 2%

Total 70%
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● Collaborative Team Building
● Common Formative Assessment Building
● Data Based Decision Making
● Developing Assessment Capable Learners
● School Wide Coaching
● Literacy Coaching
● Math Coaching
● Special Education Coaching/Compliance
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Performance



CONTINUOUS 
IMPROVEMENT 

SCORE



Continuous Improvement Score

Percentage of Overall Score

Improvement Planning 21%

❏ Continuous School Improvement Plan (CSIP)  
❏ Response to Standards
❏ Climate and Culture Survey

15% (subset percentage of 21%)
4% (subset percentage of 21%)
2% (subset percentage of 21%)

MSIP Required Documentation 3%

Success-Ready 6%

Total 30%



● ICAP Completion
● CSIP Development and Review
● Response to Standards
● Climate and Culture Survey

Continuous Improvement



Hattie 

Visible Learning research 
is seen in much of the DCI 
work, including those 
practices proven to 
influence learning at a 
greater than average rate: 

Teacher clarity, 
self-reported grades, 
feedback, learning goals, 
metacognition, among 
others.

DCI is 
research-
based

Moving Your Numbers

By Thurlow, NCEO, OSEP

Six practices common to 
effective district-level 
school improvement:

Use data well, focus your 
goals, select and implement 
shared instructional 
practices, implement deeply, 
monitor and provide 
feedback and support, and 
inquire and learn.



Benefits of DCI participation

● Teachers and administrators benefit from professional 
development activities that focus on policy, process and 
instruction - all research-based and data driven.

● Districts decide on their focus, determine their plan of 
action and discuss appropriate PD with coaching support 
team members.

● Internal capacity is built to support ongoing 
district/school-based coaching.

● Multiple opportunities to interact with participating 
districts to share lessons learned, strategies, and insights.

● Districts engage in a data-driven process.
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As we walk through 
the practices, 
consider:
 
How does this tie to 
your current district 
practices?
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Collaborative Teams
Common 
Formative 
Assessment

https://drive.google.com/file/d/1funuDa6V6ltVc9DNNCridj1osuekPnhE/view?usp=sharing
https://drive.google.com/file/d/15-2RK5oEoCngq4YMbSL-e51EyodN2QvC/view?usp=sharing
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Data-based Decision-Making
Data-Based Decision Making (DBDM) is a way 
of collecting, organizing, and analyzing data 
for the purposes of problem-solving and 
making instructional decisions.

https://drive.google.com/file/d/1FsMQYekDkkN4Pwiec-C92HScjPRg45cf/view?usp=sharing
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Developing Assessment Capable Learners

“Assessment capable” 
does not focus on how 
well students perform 
on tests. Rather, it 
means that students 
are able to gauge their 
own learning. It means 
that students 
understand whether 
they have met a 
learning target and in 
what areas they need 
extra help.

https://drive.google.com/file/d/19ETsUqm0CgPezj5FXdONhB9Rqx5D4YWt/view?usp=sharing
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Metacognition

Collective 
Teacher 
Efficacy

https://drive.google.com/file/d/1ZhjQkCo7LJH2wOFOu_skS6djUsB670lO/view?usp=sharing
https://drive.google.com/file/d/1ulcQjFRe99k9IanB0ztmdEzDO5MnTmuz/view?usp=sharing
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Instructional Leadership

Effective educational leaders are systems 
thinkers, who implement a cycle of 
continuous improvement and support the 
implementation of effective practices.

Systems Leadership

https://drive.google.com/file/d/1ju9mIJD64IClQN_RXxiwxskkTYey5QTc/view?usp=sharing
https://drive.google.com/file/d/1ju9mIJD64IClQN_RXxiwxskkTYey5QTc/view?usp=sharing
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School-based Implementation 
Coaching

School-Based 
Implementation 
Coaching (SBIC) is a 
non-evaluative 
method of professional 
learning that supports 
an educator in 
applying new learning 
to their unique context. 
SBIC can take many 
forms, but requires a 
collaborative 
relationship between 
at least two 
professionals; the 
coach and the 
person(s) being 
coached.

https://drive.google.com/file/d/1smeyFbfvlXDwIatc0eSUHtH41kD8ZuKj/view?usp=sharing
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Take a moment to consider: 

What connections do you 
see within the systems?



System-building
DCI plays well with other 
initiatives and will 
attempt to build a system 
to support them.

DLT
There is no one right place 

to start, though establishing 
a district leadership is often 

done early in the process.

Open communication 
between CST members and 
the appointed district 
contact is a necessity.

Communication

Tools are included to 
monitor progress and 

check for fidelity during 
implementation.

Tools

DCI Considerations
26
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Statement:

My RPDC does most 
of their professional 

development for 
districts on PD 

days.

Myth or Fact: Response:

Your RPDC can 
provide training on 

PD days, but the 
bulk of our work is 

done through 
ongoing training 

and coaching. 

28



Statement:

I do not have 
enough PD funds to 
bring in my RPDC 
for my district or 

school. 

Myth or Fact: Response:

Many of the RPDC 
initiatives are free 

of charge. Math, 
literacy, and DCI 

consultants are all 
provided through 

grants. 
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Statement:

I am a small school 
district with limited 

funds. I can not 
afford the 

customized PD I 
want.

Myth or Fact: Response:

You are not alone! 
Many surrounding 
districts have the 
same wants and 
needs. PD can be 

provided to multiple 
districts at the 
same time, by 

combining funds. 

30



Statement:

I have many 
individual teachers 
and administrators 
that need support. 

My RPDC can’t 
support individuals.

Myth or Fact: Response:

Your RPDC can 
support individual 

teachers and 
leaders through a 

variety of free 
initiatives or the 
MTDS and MLDS 

programs. 
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Statement:

My RPDC can 
provide strategies 
for “quick fixes” in 

the classroom, but I 
need an overhaul of 
my district systems.

Myth or Fact: Response:

The work of the 
District Continuous 
Improvement (DCI) 
grant does just that. 

It allows your 
district to put in 

place systems that 
will last. 
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Statement:

I had an RPDC 
consultant come to 

my district, and 
they were not a 
good fit with our 

culture. I don’t want 
to use them again. 

Myth or Fact: Response:

Don’t let one bad 
experience ruin the 

possibilities!! 

Building 
relationships and 

finding consultants 
that fit your needs 
is part of the job. 
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Statement:

My RPDC can work 
with me to work 

through problems, 
solutions, create 

future plans, and be 
there for what I 

need. 

Myth or Fact: Response:

We are here to help 
with all of your 

needs to improve 
student 

achievement!
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Missouri Leadership Academy /
MLDS





Missouri Teacher Academy



https://docs.google.com/file/d/1kbm09qnAsSkidbG7qZAUYMO07RrX2baP/preview
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